
SENIOR STAFF PAY STRUCTURE AT 1 MARCH 2025

Grade S7

Grade S6 301,943

Grade S5 179,541

4 152,918

3 139,033 138,780

Grade S4 2 128,620

4 119,290 1 118,204

Grade S3 3 113,336

4 103,497 2 107,378

3 98,328 1 101,422

Grade S2 2 93,164

4 89,993 1 87,998

Grade S1 3 85,502

4 78,846 2 81,012

3 75,080 1 76,523

2 70,579

1 68,529

Pay progression criteria

Pay point 1 - Entry point; all new entrants would be expected to start on this point.

Pay point 2 - Job holder fully satisfies all job requirements; all job holders would be expected to progress

to this point; normally achieved in one to three years.  Progression to this point is

determined by line manager.

Pay point 3 - Job holder exceeds normal requirements for role and contributes beyond role boundaries;

some job holders may progress to this point although not normally with less than three

to five year in the role.  Progression to this point is by line manager's recommendation to

Vice Chancellor.

Pay point 4 - Job holder exceeds all role requirements, and makes an exceptional contribution to the

University's agenda; few job holders are likely to progress to this point and not normally

with less than five years in the role.  Progression to this point is by line manager's

recommendation to Vice Chancellor.

For all levels of pay progression the job holder must also demonstrate the leadership behaviours. Click here
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